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Honors Abound!
The branch honored six very worthy young women from DVC and LMC at our annual Scholarship, Awards, and
Installation Brunch May 9.  They have each worked very hard to overcome personal and financial challenges in order to
achieve academic success; and they are now prepared to transfer as a junior to a four year college or university in the fall.
These recipients are anxious to continue the pursuit of their goals and are very appreciative to receive a Concord Branch
scholarship.

Draemel Family Scholarship:  Anna Braginsky (DVC)     UC San Diego     Business/Economics

Grace Cross Scholarship:   Dina Elatrache  (DVC)     UC Davis or Cal Poly SLO  Math & Economics

Concord Education Foundation Scholarships:
Eugenie George  (DVC)    UC Berkeley    Peace & Conflict/Global Studies
Tuba Jawed   (LMC)    UCLA     Biology/PreMed
Guadalupe Maya   (LMC)     UC Berkeley     Molecular Environmental Biology/PreMed
Marlene Mendez   (LMC)     CSU East Bay    Business Administration/Human Resources

The Distinguished Woman Award is a branch award given
to one of our members who, during the past year, has
shown distinguished service to our branch and AAUW.
The recipient for 2009 is Monica Johnston.  She continues
as our Public Policy chair, helping to keep our branch
informed on local, state, and federal issues and elections.
She also serves on the AAUW-CA Public Policy Committee
and this spring manned an AAUW Pay Equity
Teleconference on the internet.  Monica attended the state
convention in San Diego. Last fall, Monica volunteered to
chair our 2008 60th Concord Branch Anniversary
Celebration, leading with distinction by being creative,
organized, receptive to others’ ideas and a great delegator.
Wherever she goes, Monica actively promotes the values
of being an AAUW member.  Monica is a very deserving
recipient of the Distinguished Woman Award.
Congratulations!

The Named Gift is a special way our branch recognizes the
exceptional accomplishments and the long and
distinguished service of our members.  (The current branch
president is not eligible.)  The EF/CEF Committee
announced two Named Gift recipients for 2009.

The first is a memorial to the six AAUW members who
passed away this year:   Margaret Hackenbracht, Barbara
Hooy, Charlene Sorenson, Janice Gleason, Winifred
Thompson, and Betty Zilen.  Three were current members
of our branch and three were past members.  Each,
however, was a long time friend of Concord Branch and
actively participated as an officer, a committee member,
and/or in monthly sections or branch programs.  We will
miss these wonderful women and AAUW supporters.

The second Named Gift was awarded to Elaine Groen.  She
has served our branch well this past year as president-
elect, as a member of the EF/CEF Committee, and as a
member of the Concord Branch 60th Anniversary
Celebration Committee.  Last year she served as the
Recording Secretary for both the branch and the EF/CEF
Committee.  For two years she has been a delegate to the
state convention.  Her admirable qualities of  being
dependable, organized, reflective and eager to promote the
positive attributes of AAUW are appreciated.
Congratulations, Elaine!

Check out the photos of our honorees inside!
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Want to know more about our organization?  Visit the following sites and get up
to speed!

Our AAUW homepage:  http://www.aauw.org
Our own Concord AAUW homepage:  http://www.aauw-concord.org
For membership resources:  www.aauw.org/member_center/resources/
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Our new blog, AAUW Dialog,  is a space to share, maintain and build social
networks within our organization:  http://blog-aauw.org/

Advancing equity for women
and girls through advocacy,

education, and research.

from your Presidents--in and out-going

Thank you, thank you . . . .Your gift certificate to the Apple Store, which I
neglected to share with you at the breakfast, was a wonderful surprise.  I was
thrilled to get a lesson on how to use the touch Ipod from Phyllis Nishimori and
will make a trip to Walnut Creek very soon to purchase my own.  Whenever I use
it I will remember all the wonderful women of AAUW.  I will also proudly wear my
Past President’s pin.  We have a wonderful organization and special branch.

Sincerely,  Carol Slatten

Well you have done it again!  Your naming me as the Named Gift Honoree just
“blew me away”!  That was totally unexpected and I thank you.  The lovely
crystal bowl is already being used for a few cuttings of my Julia Child rose.

When I look at the previous winners of this honor, I feel humbled to be in such
company. While working on the presentation for our 60th Anniversary, I felt
excited and amazed to learn what women have been doing in Concord Branch for
all of these years. Many of you have generously volunteered your time, money
and energy to help improve the lives of girls and women. Even now, as I take the
role of President, your volunteering for various positions warms my heart and
makes my job easier.

And I love being on the EF/CEF committee—even though I was away for much
of it this year.  Scholarships allowed me to attend and complete college (the first
one in my family).  I know personally that the funds provide opportunity and
being chosen instills confidence.  So being the Named Gift Honoree is special,
indeed.  Thank you very much for this honor.        --Elaine Groen



Congratulations!Congratulations!Congratulations!Congratulations!Congratulations!

CEF Scholarship winners and committee members
Front row, from left:  Linda Smith, Marlene Mendez, Joyce Jacobs, Guadalupe Maya, Frede
Hammes, Anna Branginsky.  Back row,  Betty Hirsch, Patty Wintroath, Tuba Jawed, Dina

Elatraches, Eugenie George, Helen Nelson, Andrea Proctor.

EF Named Gifrt Honoree
 Elaine Groen

AAUW CEF Scholarship Recipients
 from left:  Eugenie George, Tuba Jawed, Guadalupe Maya, Marlene Mendez,

Anna Braginsky, Dina Elatrache



Section Meetings

Educational Foundation

Afternoon  Book:    We will meet at "Nations" restaurant
on Monday, June 8 at 1:00.  Nations is on Clayton road,
right-hand side before you get to the Aegis--near
Thornwood.  We will have a burger, some chit-chat and a
book exchange.  Call Lucille Rudik for more information
(686-9165).

Evening Book:  We will be meeting on June 9th (Tuesday)
at Orinda Books to hear Marie give us a synopsis of good
books for book groups....prep for the coming year!  Meet
at the bookstore at 4:00 and plan to have dinner afterwards
while we decide which books to read for the first part of
the year.  Not a member of our group?  Come anyway....We
are very friendly and always have a  really good time.
Call Helen Nelson, 682-0511, to reserve a dinner seat by
June 6th.

Dues Time Again...

It’s spring and annual AAUW dues are due. As in the
past, we will have the drawing at the May meeting and if
your check is in the basket you might win a free year of
membership. You can’t beat that deal. We really appreciate
it if you pay your dues before June 30th as our paperwork
is reduced.

The Dues for 2009-2010 are: Association $49, California
$16 and Branch $13
Regular Members pay $78
Life Members pay $29
Dual Members pay $13  (A dual member belongs to more
than one branch and pays her Association and California
dues through the other branch.)

Honorary Life Members pay $0 because they paid dues for
50 years. If you joined AAUW in 1958 or earlier, and you
have maintained your membership, please let us know. We
will apply for Honorary Life Membership for you.

If you would like to become a paid Life Member of the
Association, the amount is 20 times the association dues,
plus annual state and branch dues. This comes to: (20 x
49)
+16 + 13 or $1009.   In future years you only pay state and
branch dues and avoid association increases. This is a
very good deal if you plan to stay in AAUW more than 20
years.

If the $78 payment doesn’t fit your budget right now,
contact the membership treasurer (Michelle Koski,  676-
0739). It’s easy to set up a partial payment plan.  Michelle
can be reached by email at:  mkphantom26@hotmail.com

Handover Potluck

Please come to the Handover Meeting!

On Monday, June 15, outgoing and incoming board
members and committee chairs will meet at Frede Hammes
at 6:30 p.m.  This meeting provides opportunity for
outgoing chairs to share their materials and their expertise
with the incoming chairs. The event is open to any
interested member of Concord Branch. Come and learn
what some people are envisioning. Perhaps you might
find a group to lend your talents.

Please bring your favorite potluck--salad or dessert.
RSVP to Freda.

EF Certificates

AAUW-CA Educational Foundation Certificates of
Appreciation are awarded to branch members who give
$100, $200, or $300 donations to EF prior to Dec. 1, 2008.
We give our thanks and appreciation to:  Carol Slatten, a
Century Club member, for her $100 donation and Joanne
Brown, a  Chocolate Club member, for her $300 donation.

Thank You’s

Thank you to this year’s EF/CEF Committee:  Terri
Almeida, Elaine Groen, Frede Hammes, Joyce Jacobs,
Helen Nelson, Barbara Shubert, Linda Smith, Patty
Wintroath (treasurer).

If any branch member is interested in serving on the EF/
CEF Committee next year, please contact either Joanne
Brown or Andrea Proctor.

Betty Hirsch and Andrea Proctor, coVPs EF/CEF

LAF

Thanks to Monica Johnston for assembling a gift basket as
fundraiser for LAF at Convention.  We were able to collect
$60+ to contribute toward our Legal Advocacy Fund.



Barnes & Noble and Tech Trek

Keep it green....get your newsletter via
email!

You may want to think about getting your
newsletter via email.  If you like, we could add
tyou to the e-list and you can see how you
like it...then make your decision (mail or
"e").

Just give Phyllis a call and we'll
add you to our list.

Phyllis Nishimori (925) 671-
0143
or email:
pnish@pacbell.net

Fundraising for our students

Wasn’t it wonderful that we were able to give out six local
scholarships of $1,000 each this year!  Six well deserving
young women are going forward in their collegiate
careers, making a difference in their lives, their families’
lives and in the lives of others.

What better note to announce the new 49er Season!
Because AAUW Concord Branch makes magical things
happen when we work the games.  Please share the
following dates with friends and family members to see if
they are available to volunteer.  Of course, we would love
to have you, too.

We make it easy.  We all meet at the Pleasant Hill BART
parking lot, and we carpool over to the game.  You don’t
have to pack food, because you are provided unlimited
drink (non alcoholic) and a Super Hot Dog or a Polish
Dog. Once there, we’ll show you exactly what to do. We
are lucky, because our booth makes a lot of money. People
love us and keep coming back.

We had a phenomenal team of volunteers last year.  From
the Concord Branch we had:  Claudia Acevedo and her
sister, Joanne Brown, Celeste Graham, Linda Haggerty and
her friend, Tonya Hawes, Michelle Koski, Carol Slatten
and, of course, Jean Simutis and Ronni Collmer.

Ronni Collmer and Jean Simutis,  Ways and Means

The 49er Schedule for this year is:

August 14 FRIDAY 7:00 pm Denver                   Meet at 2:00 pm
August 22 Saturday 5:15 pm Oakland             Meet at Noon
September 20 Sunday 1:05 pm Seattle Meet at 8:00 am
October 4 Sunday 1:15 pm St. Louis Meet at 8:15 am
October 11 Sunday 1:05 pm Atlanta Meet at 8:00 am
November 8 Sunday 1:15 pm Tennessee Meet at 8:15 am
November 12 THURSDAY 5:20 pm Chicago    Meet at 12:15 pm
November 29 Sunday 1:05 pm Jacksonville Meet at 8:00 am
December 14 MONDAY 5:30 pm Arizona    Meet at 12:30 pm
December 27 Sunday 1:05 pm Detroit Meet at 8:00 am

Barnes and Noble sent AAUW a check for $76.61 as 10%
of the purchases made with our vouchers during the
bookfair May 5 - 10.

This is a very disappointing amount for Tech Trek and we
will have to find another way to raise money next year.  I
know that some of you made significant purchases in an
effort to increase our portion but it's obvious their new
way of doing book fairs significantly reduces our take.

Thank you to Trish Walleen and all who purchased books.

--Carol Slatten

Please note that we have a higher number of weekday games this year. We will especially be needing help on
those days when many of our volunteers have day jobs.



Convention notes...AAUW CA

Mission in Motion:  Riding the Waves of Change was
an apropos of the times we live in for AAUW-
California.  Attending from Concord were Joanne
Brown, Elaine Groen, Monica Johnston and Jean
Simutis. Each of us is writing a little about our
experiences.

As President-Elect, I wanted very much to join the
Incoming Presidents’ Training. It was very helpful to
me to get an overview of our Mission and some
specifics on how we can move in that direction. I plan
to spend some time with the handouts, my notes and
all three websites prior to our summer planning
meetings so that Concord Branch can get a good
early start to 2009-2010.

A workshop that was a nudge to consider was that on
the differences in the generations. Both Monica and I
had attended a morning workshop in the East Bay on
this last year and I noted at the time, that it would be a
good one for everyone to hear. It gathered a large
audience at the State Convention.  Our speaker was
Dr. Karen Ramorino, founder of the Berkeley Lab
Learning Institute at Lawrence Berkeley National
Laboratory. (Her mother was in attendance, too.)

Her presentation on the generational differences
makes so much sense and may be extremely helpful as
we continue to be the “organization to go to
whenever there are barriers to girls and women”. We
need to know how to reach out to the younger
generations while keeping the organization fresh for
our long-time members.

Here are just a few differences among the generations:

Matures—born prior to 1945.  (about 35 million of us)
We work hard. We respect authority. We are loyal and
honest and will give a good day’s work.

Where AAUW fits in. We remember the poor
position of women and we were around to help the
fight to change it. We know how to fight
discrimination and have the means and the time to
continue the fight.

Baby boomers—from 1945-1964 (about 80 million) They
work “all the time”. They spend long hours and handle
much. They like to be part of a team.  They have been at
the forefront of the change in the status of women.

Where AAUW could fit in:  These women do not
expect to retire. They are open to a 2nd or even a 3rd career.
How about a “career” in moving women forward?

Generation X’ers—1965-1979 (about 45 million) They
question authority. “Prove it to me.” They do not like
hierarchy. They measure productivity, not time put into
something.  They are just now beginning to reflect about
education and discrimination.

Where AAUW could help:  Help them set
learning needs and establish priorities. They are the new
mothers of daughters and care passionately about the
future of their children.

Milliniums—1980-to 2000 (85 million?) They are the
overbooked and overworked generation. No time
for play. They are the most competitive. For the
first time, one of three is not white.  Women are
the intellectual equal of men. They are the first
since the Great Depression to see the economy in
such bad shape, the environmental picture
looking dangerous and children in need. They are
the “highest maintenance” people but also the
“highest performing.” They are the tech gurus;
they are connected world-wide. They often doubt
themselves (their beauty, their competence).
Where AAUW could help:  Help them with

negotiating their first and subsequent salaries. Improve
their feelings of self-worth.

Lost Generation? (2001—) This group may not afford to
go to college or take part in prosperity .  Today’s women
also question themselves on all levels.

Where AAUW can help:  Scholarships, of
course. Helping young women to attend college—perhaps
to refine their criteria of where they attend (i.e. community
college vs. university; local vs. away)

In the coming year, I would like our branch to consider
these ideas, expand them to set some goals. We “matures”
know that our time is short and that to continue the work
of AAUW, we need to find other ways to attract these
younger women.  Please feel free to email or call me with
your comments and ideas.

--Elaine Groen



Public Policy.....California

Updates

Pay Equity Day Noontime Teleconference
The teleconference on April 28 was a success.  Co-led by
Monica Johnston and Dr. Sou Cheng Choi (a member of
the National Organization of Women), attendees learned
more about the Ledbetter case and the Fair Pay Check act,
exchanged information about pay equity on the job, and
committed to resolving one pay equity issue by our next
meeting in October.

Attendees were previously unfamiliar with the Ledbetter
case and the implications of the Fair PayCheck Act (i.e.,
removing the 180 day limit for addressing pay
discrimination claims).  Women who attended the
conference call did not readily accept that gender
differences in pay for comparable work existed. They came
to the conference wanting proof.  This kind of disbelief is
popular among GenXers and Millenniums and helps the
AAUW Board and branch members understand why it is
difficult to attract these age groups of women to typical
AAUW events on gender discrimination.  After the
conference, attendees were provided with a compilation of
Legal Advocacy Fund cases and links to salary reports in
math, engineering, and science.

Dr. Sou Cheng Choi stated, “I appreciated the benefits of a
small group discussion on a weekday lunch hour. Pay-
equity issues are sometimes difficult to discuss with
colleagues, friends, or even family. The pay-equity
teleconference provided a trusted environment for women
to come together, share our concerns, and brainstorm
action-oriented solutions. The inputs and ideas given by
each participant were very encouraging. While it is
possible to expand the number of women on the
teleconference, catering to a small group of interested
participants seems to allow the necessary time and depth
required for effectively addressing and resolving pay-
equity concerns of our participants, and therefore
empowering them to become champions of pay-equity.

May 19 Elections
Measure D, which was supported by AAUW Contra
Costa County (CCC) IBC, was defeated by CCC voters
59.6% to 40.4%.  Statewide, the results indicated a larger
defeat, 65.9% vs. 34.1%. Of Measures A-F, the only
measure that did pass was Measure F, which prevents pay
increases for elected officials during budget deficit years
(Statewide, 74.0% vs. 26%).

Characteristically, there was a low voter turnout for the
May 19 elections.  Statewide, voter turnout was 24.8%,
with the lowest turnout in Fresno (15.6%) and the highest

turnout in Sierra (53.6%).  Contra Costa County had a
28.7% voter turnout—clearly, there is room for
improvement!  Might AAUW join with like-minded groups
to address this mid-year apathy?

AAUW-CA Convention

Public Policy Breakfast
While at the Convention in San Diego, I attended the
Public Policy Breakfast and two workshops.  Charlotte
Newhart, AAUW-CA’s lobbyist, gave members an update
on legislative matters.  Currently, bills are being moved out
of Policy Committees in Sacramento.  (Bills go through
various committees such as policy and budget, before
they reach the Assembly or Senate.  The role of the public
policy committee is to assess the public policy
implications of a bill if it is passed or not passed.  If a
member thinks that the bill has favorable public policy
implications if passed, the member votes yes.  A certain
number of yes votes are needed to move a bill out of the
Policy Committee and onto its next step in the process.
Sometimes bills are modified in order to get the number of
necessary votes to move the bill out of committee.  If the
required yes votes are not obtained, the bill dies in
committee.)  Look in future newsletters for updates on
specific bills.

An audience member asked if there was any “buzz” in
Sacramento regarding how retirement monies (i.e.,
CalPERS) would be managed during there difficult
economic times.  Charlotte said that CalPERS is far down
on the list of programs that would be affected, but that
everything is on the table when in comes to developing
the budget for California.  Other groups, like special needs
or disabled persons are more likely to have their programs
cut because they are heavily state funded and are not part
of the fund-matching programs as other programs are.

Another member asked how the federal government
stimulus would affect California women?  Charlotte
reported that much of the stimulus will be given to
infrastructure creating jobs.  Since 40% of trade school
students are women, in theory, women should be
positively affected via job opportunities in that industry.
Caltrans is 50% women and it will play a major role in the
infrastructure development using stimulus money.

Charlotte mentioned that there has been talk about a
Constitutional Convention.  Jim Wunderman of the Bay
Area Council made a suggestion, which was also loosely
discussed by Governor Schwarzenegger’s  aides and
advisors in 2004, that California convene a constitutional
convention to examine the entire system of government.
Not only would convening members examine the
appropriateness of the 2/3 vote needed to pass a budget
but they would examine the effectiveness of boards and

continue.....



...more public policy

commissions, how county and city governments operate,
etc.  Charlotte advised that any AAUW-CA should seek
to be actively involved in any discussion regarding a
revamping of the California Constitution.  For more
information, see
http://www.newamerica.net/blog/blockbuster-democracy/
2008/california-constitutional-convention-6557.

Charlotte mentioned that more women are in the
Assembly, but always the kinds that will support AAUW
mission.  There are also female lobbyists, but only 30% of
lobbyists are women and half of them lobby for non-
profits.  So that means that 15% of all California lobbyists
are women who lobby for non-profits and 15% of all
California lobbyists are women who lobby for businesses.

Workshop #1:  The reach out and touch arm of AAUW
My questions focused on how to get branch members
involved in public policy events.  Workshop presenters
and audience members had various ideas: 1) consider
moving the event to the IBC level, 2) show older members
how public policy affects them, and 3) focus on one
advocacy theme for the year (or 5 years), and 4) involve
members on local issues.  For example, if a branch member
is not working, there are reasons she might want care
about pay equity:
1.  Branch members might be concerned about pay equity
for friends or daughters
2.  Women working today help fund social security, which
is something that retired branch members rely on
3.  Many retired women return to work for financial
reasons, to have a second career, or to keep active.  They
deserve equal pay for equal work regardless of the
reasons they return to work.

While GenXers and Millennium women may think globally
when it comes to volunteering or advocating for a cause,
workshop presenters and the audience insisted that
addressing local issues is the way to bring in new
members.  An example of this was when one branch
discovered that their city council had revoked Planned
Parenthood funding.  The branch contacted Orange
County Interbranch Council (IBC) and it wrote to the city
council which resulted in the city council reversing its
vote.  Another member encouraged members to write a
proclamation on important dates like Pay Equity Day and
send the proclamation to the city council.  Proclamations
increase the visibility and concerns of AAUW branches.

Workshop #2:  Women in the Political Arena
It was inspiring to hear how women have run for political
offices.  In contrast to what I had imagined, panelist told
audience members that they had jumped into politics and

had not had the kinds of preparation that are available to
women these days.  Key to running for any office was
volunteer work in the community and other forms of public
service like being part of the city council, a state board or
commission, etc.  Leadership skills, like those that can be
developed by taking leadership positions within AAUW,
help prepare women to campaign and take office.

While financial literacy has been a visible program theme
at AAUW-CA and branch levels, there was surprisingly
little discussion on the financial costs or implications of
running for office.  One audience member said that it cost
a Los Angeles city council member $100,000 to run for a
city council position.  Panelists agreed that fundraising
and learning to ask for money was an important aspect of
running for office and that costs for campaigning might be
more like $30,000 in small towns or cities.  The adverse
effect that taking office has on a woman’s family was
mentioned and echoed by Charlotte Newhart who sat in
the audience.  I raised the question about financial barriers
faced by women living on a single income who run for
office.  Panelists suggested having at least six months of
income reserved and available for use during the last six
months of the campaign when a women would mostly
likely need to be running her campaign full time.  What if
she loses?  I am not a politician or financial expert, but I’d
recommend 18 months of income in reserves.

Action Items

State Senator Mark DeSaulnier’s Open House:  Thursday,
May 28, 4p
Join Senator Mark DeSaulnier and staff at his new office
and learn about the legislative process and services
available to you:

Contra Costa Centre Transit Village
1350 Treat Blvd. #240
Walnut Creek, CA 94597

Thursday, May 28, 2009, 4 p.m. to 7 p.m.  Refreshments
served.

Directions:  From 680 North take the Treat Boulevard exit
and turn right on to Treat Boulevard. From 680 South take
the Treat Boulevard exit, turn left at the light (North Main
Street). Turn left onto Treat Blvd. From Treat Boulevard,
turn right onto Jones street, and turn into the first drive
way. Use the garage entrance on right side.

Paycheck Fairness Act:  Use AAUW’s Two-Minute
Activist to let your Senators know that you want them to
support the Paycheck Fairness Act.   Alternatively, contact
your Senators at the addresses at the end of this
newsletter.

~ Monica Johnston~



RETURN SERVICE REQUESTED

The American Association of University Women
(AAUW) is California's most active and diverse organiza-
tion for women offering: action for equity, personal and
professional growth, community leadership, and friend-
ships.

In principle and practice, AAUW values and seeks a
diverse membership.  Membership is open to all college or
university graduates ) and to students enrolled in college
or university.  There shall be no barriers to full participa-
tion in this organization on the basis of gender, race,
creed, age, sexual orientation, national origin or disability.

Non-Profit Organization
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Set Aside These Dates...

Boost the Economic Security of Women and Our Nation

June 6 Reservation deadline for Evening Book dinner
June 8 Afternoon Book
June 9 Evening Book
June 15 Handover Potluck Dinner
June 26-28 Association Convention in St. Louis

In the current economic downturn, an unprecedented
number of women are now the family breadwinners.
However, many do not have the skills and opportunities
necessary to obtain the high-wage jobs needed to
adequately support themselves and their families.  Urge
your representative to support the Pathways Advancing
Career Training Act (H.R. 2074) to help women train for
and thrive in jobs that will boost the economic security of
women and our nation.

This important legislation would fund programs that
provide outreach, education, training, support, and job
placement assistance to encourage and prepare women
for careers in high-wage, high-skill nontraditional fields
where they are underrepresented, filling the void left when
similar programs were eliminated from the Perkins
Vocational and Technical Education Act in 1998. It would
also break through barriers to employment faced by single

mothers, displaced homemakers, women re-entering the
workforce, and victims of domestic violence.

Even as unemployment rates rise, America faces a skilled-
labor shortage.  Providing comprehensive, high-skill job
training to a relatively untapped section of the current
workforce benefits American businesses by matching
employers with the skilled workers they need to compete in a
global marketplace. It will also serve to diversify the
workplace.

AAUW believes that career and technical education is
increasingly important for women and girls working towards
economic self-sufficiency for themselves and their families.
It is in these fields traditionally dominated by men that
women workers can begin to close the persistent wage gap
between women and men.




