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Post Secret!

What: Post Secrets Exhibition
When: Saturday April 18
Time: 11:.00AM
Cost: $5.00
Where: Bedford Gallery
1601 Civic Drive
Walnut Creek, CA 94596 925/295-1417

Pleasejoins us at the Bedford Gallery for a Docent Tour
and viewing of Post Secretsand exhibition of 400 hand

crafted post cards that share secrets of anonymous people.

Afterwards, we will go to the new Cheese Factory in
Walnut Creek for lunch located at the old Andronico's.

PostSecret: March1-April 19, 2009 Bedford Gallery

In November 2004, Frank Warren handed out 3,000
postcards to strangers. He invited people to write down a
secret anonymously and mail it to him. Each secret had to
be true and something that had never been shared with
another person. Theseinitia secretswere exhibited in
Washington, D.C., later that year. After thefirst exhibition
closed, word of the project spread. People began crafting
their own homemade postcards and the artful secrets
began arriving from every continent.

Today, Warren has received more than 250,000 postcards
and they continue to come at arate of about 1,000 per
week. Every Sunday, Warren posts secrets on his award-
winning website (www.PostSecret.com), which hasbeen
viewed morethan 155 milliontimes. Thisinternational

phenomenon has spawned four New York Times
bestselling books with the most recent, A Lifetime of
Secrets, published in October 2007. One of HarperCollins
most sought after speakers, Warren has spoken at dozens
of college campuses and appeared on international media
including Good Morning America, The Today Show, CNN,
BBC, CBC,andNPR.

The PostSecret exhibition features more than 400 postcards
that bring together the most powerful, poignant, and
beautifully intimate secrets Warren has received. Why is
PostSecret so appealing? It is because Warren has tapped
into the universal stuff of being human, the collective,
often unconscious level of existence that defies age,
culture, gender, and economics. Addictively compelling,
the cards reveal our deepest fears, desires, regrets, and
obsessions. The exhibition brilliantly reveals that human
emotion can be unique
and universal at the
sametime. The secrets
are both provocative
and profound, and the
cards themselves are
worksof art. Carefully
and creatively
constructed by hand,
the postcards are made
from cardboard, old
photographs, wedding
invitations, and other
personal itemsartfully | | p.ck
decorated and have id binr k. T foery dor b
traveled to Warren from | frewds BRIALED oA

al over theworld.

[t's coming....our May Brunch

Comejoin usaswe recognize some very special women
and their outstanding accomplishments! May 9 isthe day
we recognize and celebrate our Concord Education
Foundation scholarship recipientsfromDVCand LMC.
Our branch’s Distinguished Woman and Named Gift

honorees will be announced, aswell as our Concord
Branch Board of Officersfor 2009-2010will beinstalled. It
will beabusy, yet exciting, morning. Therewill alsobea
drawing of alucky member’s check for free membership
dues for the coming year. Don’'t miss out on any of this!

Turn the page for more details......... Reservations should be
made with Betty Hirsch before May 4, so set aside this
date now!
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President's Message

Dear Friends-

We had awonderful March General Meeting on the 21% - alarge group of
members and guests attended and thoroughly enjoyed Beverly Lauderdale’'s
presentation on her process and experience writing her book on friendships. She
obliged us by signing bookplates and we ordered books to be purchased at the
Barnesand Noble fundraiser. |f you missed the meeting but would liketo
purchase abook (cost will be about $14) contact LanaHanlonimmediately.

| am still developing alist of folks who need a computer “buddy” and those who
would like to be that “buddy.” (See last month’s president’s message.)

| am pleased to announce that the date of officers presented by the nominating
committee was approved unanimously at the general meeting. Installation of
those officers will take place at the May CEF brunch. A special thank-you to the
nominating committee: Frede Hammes, Betty Hirsch, NormaGriffin, Luz Argyriou
and ClaudiaAcevedo.

| attended the Inter-branch Council this week and heard what other branchesin
our area are doing. OML Branch has been discussing the bylaw changes that
will bevoted onin St Louisthisyear. If they pass, membershipin AAUW will be
open to al people who support the mission of education and equity for women
and girls. Therationalefor this centers on “ opening the membershipisa
principle of equity, regardless of one's “status’, and AAUW welcomes all who
wish to work with ustoward our mission.” Thereis more discussion of thison
the AAUW website.

The Barnes and Noble rules have changed again. We cannot have atableinside
the store. Our total proceedswill come from vouchers given out prior to the week
we are scheduled to share proceeds.

Carol

AAUW on the Web!

Want to know more about our organization? Visit the following sites and get up
to speed!

Our AAUW homepage: http://mww.aauw.org

Our own Concord AAUW homepage: http://www.aauw-concord.org

For membership resources. www.aauw.org/member_center/resources/

For membership info: www.aauw.org/About/join/index.cfm

For member benefits: www.aauw.org/About/join/value/discounts.cfm

Our new blog, AAUW Dialog, isaspaceto share, maintain and build social
networks within our organization: http://blog-aauw.org/



Planning ahead for May

Dues Time Again...

Annual Spring Scholar ship, Awards, and Branch
Installation Brunch

When: Saturday, May 9
Time 9:00 Socia
9:30 Brunch
10:30 Program
Where: MarieCallender’s
2090 Diamond Blvd., Concord
Cost:  $16.00

The breakfast buffet includes: breakfast potatoes,
scrambled eggs, quiche, breakfast sausage, seasonal fruit,
muffins and croissants, chilled juices, coffee and tea.

Please send your check for $16.00 made out to Concord
Branch AAUW to

Betty Hirsch, 707 CitrusAve., Concord 94518 by Monday,
May 4. (Your check isyour reservation.)

Betty Hirsch and Andrea Proctor, Co-V PsEF/CEF

Members Corner

Charlene Sorenson died March 25 of stomach cancer.
Her daughter, Christine Gonyeacalled to say that
therewill beacelebration of her lifein early April. She
hopes Charlene'sAAUW friendswill come and share
stories of her mother. If youwould liketo send a card,
Christine's address is 4010 Joan Avenue, Concord, CA
A521.

Many of you will remember Winifred Thompson. She,
too, passed away recently. She had been livingin
assisted living at Aegis.

Doing well isMarthaCallinicos. Sheisin an assisted
living homein Pleasant Hill. Whiletaking by phone
isdifficult, she would certainly enjoy anote or card
fromyou. Her addressis: 1825 Del Rio Drive, Pleasant
Hill, CA 94549,

It's spring and annual AAUW dues are due. Asin the
past, we will have the drawing at the May meeting and if
your check isin the basket you might win afree year of
membership. You can’t beat that deal. We really appreciate
it if you pay your dues before June 30th as our paperwork
is reduced.

TheDuesfor 2009-2010 are: Association $49, California
$16 and Branch $13

Regular Members pay $78

LifeMemberspay $29

Dual Memberspay $13 (A dual member belongsto more
than one branch and pays her Association and California
dues through the other branch.)

Honorary Life Members pay $0 because they paid duesfor
50years. If you joined AAUW in 1958 or earlier, and you
have maintained your membership, please let us know. We
will apply for Honorary Life Membership for you.

If youwould liketo becomeapaid Life Member of the
Association, the amount is 20 times the association dues,
plus annual state and branch dues. This comesto: (20 x
49) +16 + 13 or $1009. Infutureyearsyou only pay state
and branch dues and avoid association increases. Thisis
avery good dedl if you plan to stay in AAUW more than
20years.

If the $78 payment doesn’t fit your budget right now,
contact the membership treasurer (Michelle Koski, 676-
0739). It'seasy to set up apartial payment plan. Michelle
can bereached by email at: mkphantom26@hotmail.com

Section Meetings

Bunco: Bunco will meet Wednesday, April 22 at 7 p.m. at
Joanne Brown's, . PleasegiveAndreaProctor (672-7847) a
call by Saturday, April 18if youwould liketojoin us.
Anyone can play and each person donates $5.

Afternoon Book: Afternoon Book will meet on Monday,
April 13at 1:00. Thehostesswill call members. The book
to review is The Elegance of the Hedgehog by Muriel
Barbery. Call LucilleRudik for moreinformation.

Evening Book: Evening Book will meet onApril 14 at
Helen Nelson'sat 7:30. Wewill review thebook The
Emperor wsDivine by Julie Otsuka. Comejoin us...we
haveagoodtime. Helen Nelson, 682-0511



Public Policy

Updates

Pay Equity Legidlation

There are various pay equity billsthat have been moving
in and out of Congress over the last severa years. The
following table summarizesthis:

Paycheck Fairness Act, S 74/HR 541

Status: Introduced by Sen Daschle (D-SD), Rep Del auro
(D-CT) January 1999

Paycheck Fairness Act, HR 1338

Status: Introduced in the House in 2007, died in the
Senatein 2008

Paycheck Fairness Act, HR 12/S 182

Status: Re-introduced in 2009, passed in the House; now
in Senate

Lilly Ledbetter Fair Pay Act

Status: Signed into law by President Obama, January 29,
2009

TheLilly Ledbetter Fair Pay Act was prompted by
Supreme Court decision against the plaintiff, Lilly

L edbetter, for holding that the statute of limitations for
presenting an equal-pay lawsuit begins at the date the pay
was agreed upon, not at the date of the most recent
paycheck, asalower court had ruled. The bill amendsthe
Civil RightsAct of 1964 and states that the 180-day statute
of limitationsfor filing an equal-pay lawsuit regarding pay
discrimination resets with each new discriminatory
paycheck. Therationalefor thisisthat employeesare
often unaware that they are experiencing pay
discrimination until long after it beginsto occur, and often,
not until they leave a company.

The Paycheck Fairness Act aims to strengthen the Equal
Pay Act of 1963, and it hasalong history. | thought its
history dated back to 2007 when | found aweb page
noting that there was an earlier introduction during the
Clinton Administrationin 1999. Usually, billswithlong
histories undergo some modification between the orginal
and subseguent introductions to Congress, but at the time
this went to publication, | had not seen a historical
comparison. In 2007, the Paycheck FairnessAct,
sponsored by Rep. Rosa Del auro (D-CT) was introduced
to the House where it passed. In August 2008, the
Paycheck Fairness Act was received in the Senate, read
twice, and referred to the Committee on Health, Education,
Labor, and Pensionswhereit died. The bill was assigned a
new bill number, HR 12/S 182 and, in January 2009, was
reintroduced to the House by sponsor, Rep. Rosa Delauro
(D-CT). Thebill passed in the House and is now in the
Senate (www.GovTrack.us).

One of the key ways that the Paycheck Fairness Act
strenghthens the Equal Pay Act of 1963, isthat the former

providesfor improved training of Equal Employment
Opportunity Commission (EEOC) employersto help them
recoghize and manage wage disputes. Currently, most of
the employment di scrimination casesfiled with the EEOC
result in a“no cause” finding indicating that it does not
think there is enough evidence to support the plaintiff’s
claim of discrimination (http://findarticles.com/p/articles/
mi_m3495/is N9 v38/a_14530621). Withimproved
training of EEOC workers, we might expect the percentage
of “no cause” findings to decline.

Action Items

Paycheck FairnessAct: UseAAUW’s Two-Minute
Activist to let your Senators know that you want them to
support the Paycheck FairnessAct. Alternatively, contact
your Senators at the addresses at the end of this

newsl etter.

Upcoming Events

Pay Equity Day: Tuesday April 28, 2009.

AAUW demonstrates the various ways that you can
recoghize Pay Equity Day at http://www.aauw.org/
advocacy/issue_advocacy/actionpages/payequity.cfm:
hold aWage Club event, organize and “ Unhappy Hour”,
distribute lapel stickers“Keep the change until women
have real change”, send an Keep the Change e-postcard,
read the articlein Parade Magazine (http://
www.parade.com/news/intelligence-report/archive/new-
push-for-equal-pay.html), and write or email you senators
to urge them to sponsor and pass the the Paycheck
FairnessAct.

Unhappy Hour: Tuesday, April 28, 5:30-6:30pm
Theideaof an“Unhappy Hour” tickled my funny bone!
Caretojoin mefor an Unhappy Hour on Tuesday, April 28
at 5:30-6:30pm? Contact M Jaauw@aol.com.

Wage Club Teleconference: Tuesday, April 28, Noon-1pm
Participate in AAUW-Concord's Wage Club! A Wage
Club isaway for women to discuss the challenges that
they have around pay equity on the job and to take action
toward achieving greater pay equity with the support of
other Wage Club participants. The Wage Club will be co-
led by Monica Johnston (Concord, CA branch) and Sou
Cheng Choi, amember of the National Organization of
Women (Palo Alto chapter). Register at

M Jaauw @aol .com.

Special Report on Pay Equity

Today, according to the National Women's Law Center
(NWLC) and AAUW, women make 78 cents for every
dollar that aman makes. That often-quoted statisticis
based on the median income for women in the U.S. divided
by the medianincomefor menintheU.S. Theimplication
of this statistic is that women would haveto work 16
months to make the same wages as men do in 12 months,
according to AAUW.

(continue....)



Barnes and Noble Fundraiser
for Tech Trek 2009

Keep it green....get your newsletter via
email!

May 2™ - a Saturday thistime - will find AAUW-Concord
sitting at atable at the Barnes and Noble on Contra Costa
Blvd. Trish Walleenis coordinating thisevent . Barnes
and Noble has changed the rules (again) so please be
aware that the giving of vouchers can only be done away
from the premises. Please give your friends, neighbors,
bridge partners, etc., avoucher and ask them to buy their
Mother’s Day, Graduation and Father’s Day books
between May 2 and May 8. Folkswho buy books need
only mention AAUW at the register for usto get credit.

If your neighbors want to know something about Tech
Trek:

TECHTREK

AAUW'’sfamousfun-filled week of math and sciencefor
middle-school girlsheld at colleges and universities
throughout California.

Tech Trek isamath/science camp designed to develop
interest, excitement and self-confidence in young women
who will enter eighth grade in the fall. It features hands-on
activitiesin math, science and related fields. All sleeping,
eating, instructional and recreational facilitiesarelocated
on auniversity campus where camps are held.

Concord AAUW is sending three girlsto CSU Sonoma
thisyear. Thegirlswill be chosen from Pine Hollow
Intermediate. Concord Branch pays$800 per girl to fund
this great program and we are indebted to the Concord
Rotary club for supplementing our donations to the tune
of $400. One of our major fundraisersfor Tech Trek isthe
Barnesand Noble Bookfair.

. You may want to think about getting your newsl etter

viaemail. If you like, we could add tyou to the e-

list and you can see how you likeit...then
make your decision (mail or "€"). Just

give Phyllisacall and we'll add you
toour list. PhyllisNishimori (925)
671-0143
or email: pnish@pachell.net

Danville-Alamo Garden Tour

9th Annual Garden Tour

Sponsored by the Danville-Alamo Branch of the American
Association of University Women

Friday, May 8th & Saturday, May 9th

10:00AM - 4:00PM

Alamoand Danville

$30if postmarked by May 2nd, $35 thereafter

$25 for seniors 65+

For tickets with garden locations, mail check by May 3rd
payable to:

"Danville-Alamo AAUW EF" with abusiness sized, self-
addressed, stamped envelope to:

AAUW Garden Tour, 400 Cliffside Dr. Danville, CA 94526
No children under 12 please.

InApril, ticketsare also available at East Bay Flower Co.
206 SycamoreValley Rd. W. Danville

After May 2nd or Questions? Call Mary, (925)831-1784 or
email her at gardentour @aauw-da.org

All proceeds benefit AAUW's Educational Foundation
which supports aspiring female scholars.
Moreinformationison our website: www.aauw-da.org



....more public policy

The size of this earning gap varies across professions.
NWLC found that in 2001, women physicians earned 68
centsfor every dollar made by male physicians, womenin
sales earned only 62 cents compared to their male
equivalents, and women in construction earned 71 cents
to their male peers. Research consistently shows that
when all other variables are the same (including education,
work hours, experience), women still earn lessthan men.

How do self-empl oyed women compare to self-employed
men? According to the Center for Women's Business
Research, by 2008, 40% of small businesseswere owned
by women, aremarkableincrease from the 23.5 % of small
businesses owned by women in 1997 as reported by the
Small BusinessAdministration (SBA). You might think
that women CEOs arein the driver’s seat and fully capable
of paying themselvesafair wage. Yet, women-owned
businesses tend to have annual sales of less than $50,000.
In fact almost 80% of women-owned businessesfall into
this category, the SBA notes. Only 3% of women-owned
businesseswill reach the $1 millionin salesmark, while 6%
of men-owned businesses will, according to Count Meln.

Count Me In’s program, Make Mine a Million $
Business™, isanew ideaaimed at addressing this
inequity. Count Me In for Women’'s Economic
Independence is a national non-profit focused on

promoting women entrepreneurs and came up with Make
Mine a Million $ Business after realizing that women need
help overcoming barriersin growing their businesses.

Make Mine a Million $ Business is designed to fuel
women's business growth by arming them with marketing,
technology assistance and coaching. The program’s goal
isto enable and encourage one million women
entrepreneursto build million-dollar businesses by 2010.
Women-owned businesseswith at least $250,000 in annual
revenue that have been in business for at |least two years
can apply for the program. Make Mine a Million $
Business has helped 140 women business owners, and
25% had met the million dollar goal by the end of 2007.

In January Count Me In announced the Make Mine a
Million $ Business Race, which isayear-long marathon
bringing together women business owners to network
online and competeto the finish of $1 millionin sales. This
raceisn’t without prizes. Thetop finisher will receive
$100,000 cash and ayear of marketing, advertising and
media opportunities. Participantswill be judged on
guantitative business metrics and a qualitative assessment
of the business's potential.

Let’s hope that with the help of Count Me In, women
entrepreneurs will soon find themsel ves boosting that 3%
statistic closer to men’s 6% of businesses that will reach
themillion dollar mark!

~ This report was prepared by Monica Johnston,
Christine Hwang, and Lindsay Baker.~

CHECK OUT OUR AAUW WAGE CLUB

Join the teleconference on
Pay Equity Day
Tuesday, April 28, 2009, Noon

&

A\

1o 8

What'san AAUW Wage Club? An opportunity to educate yourself about pay equity issues and exchange strategies for
achieving pay equity. Thiswage club is organized by the Concord Branch of the American Association of University

Women.

What'sthe Goal of the Club? For each participant to achieve pay equity by setting specific goalsthat will lead to pay

equity.

How do| participate? Setagoal, listento others' goals, receive and offer ideas and encouragement for reaching goals.
Will wemeet again? We' dlikethat! Let usknow if and how you reached your goal. Savethedate: Tuesday, October 27.
Toregister: Email MonicaJohnston at M Jaauw@aol.com. You will receiveatoll-free number, aPIN password, and a

short, pre-event exercise. Register early. Limited to 10 people.

AAUW advances equity for women and girls through advocacy, education, and research (aauw-concord.org)



Ask the President about Pay Equity

AAUW just received notice today that President Obama
will hold aspecial online town hall meeting focusing on
the economy this Thursday. You can participate in this
forum by submitting a question to the president and
rating questions that other citizens have submitted. The
president will answer some of the most popular questions,
so themore Action Network memberswho submit
guestions on AAUW issues, the better our chances of
having our questions answered..

As Equa Pay Day approaches, we encourage you to
submit questions on the White House's plans to mark the
day and the president's support of the Paycheck Fairness
Act. Thisisagreat opportunity to highlight the unique
challengesfacing working women and their familiesin

these tough economic times. With unemployment rates
rising, an unprecedented number of women are now the
family breadwinners- making fair pay even morecritical, not
simply to family economic security but also to the nation's
economic recovery.

TakeAction!

To send your question to the president, go to the White
House's "Open for Questions' site and set up your account.
Then follow the simple instructions to submit your question
or vote on other questions.  If you have the capability, you
can aso choose to include a video of yourself asking the
question.  With your submission, identify yourself as an
AAUW member in your message, and add some details
about yourself, your friends, your community, or your state
for amore personalized message. Then, watch the event on
Thursday, which will be streamed live on the White House
website, to see if the president answers your question.

Set Aside These Dates...

NOW Pass out those Barnes & Noble

vouchers for Tech Trek

April 13 Afternoon Book
April 14 Evening Book

April 18 GENERAL MEETING
April 22 Bunco

April 24-26 CA Convention

April 28 Pay Equity Day

May 2 Head to Barnes and Noble for Tech Trek
May 4 reservation deadlinefor MAY GEN MTG
May 8-9 Garden Tour--Danville/Alamo Branch
May 9 GENERAL MEETING

June26-28 Association Conventionin St. Louis

The American Association of University Women
(AAUW) isCdifornia'smost active and diverse organiza-
tion for women offering: action for equity, personal and
professional growth, community leadership, and friend-
ships.

In principle and practice, AAUW values and seeks a
diverse membership. Membershipisopento all collegeor
university graduates ) and to students enrolled in college
or university. There shall be no barriersto full participa-
tion in this organization on the basis of gender, race,
creed, age, sexual orientation, national origin or disability.

Concord AAUW
— POBox434
= — Concord, CA 94522
AMERICAN
ASSOCIATION OF
UNIVERSITY
WOMEN
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