THE CONCORDp, CORRESPONDENT

American Association of University Women Concord, CaliforniaBranch
http://www.aauw-concord.org
Monthly Newsdletter for January, 2009
Volume 2009 Issue #1

Happy New Year !l

It's coming....... Get ready........ Mark
your calendars.....

In the spirit of giving......

Just areminder to save the date...The EF Fellow Luncheon
will be Sat., Feb. 21. Moredetailstofollow inthe Feb.
Bulletin. Thisisawaysawonderful and enlightening
event! You won't want to miss hearing from one of our
AAUW EF Fellows as she discusses her studies and
experiences.

If you can volunteer to bring asalad for 10, please give
AndreaProctor acal (672-7847). Thank you!!

Great Decisions 2009

The Concord-Clayton Great Decisions discussion group
will organize again to meet for eight weeks starting
Monday, February 9" at 3:15 p.m. at Ruth Lyle'shome, 3032
SantaMariaCourt, Concord, 687-4893.

Great Decisionsisaprogram of the Foreign Policy Asso-
ciation and isAmerica’s longest-standing global affairs
education program. It featuresin-depth articles on various
timely topics which groups across the country read about
and discuss in eight weekly mestings.

Thetopicsfor 2009 include: TheU.S. and Rising Powers,
Afghanistan and Pakistan; Energy and the Global
Economy; TheArctic Age; Egypt in the 21st Century;
Globa Food Supply; CubaAfter Castro; Universal Human
Rights. The topic Briefing Books have been ordered and
should arrivein early January. If you did not order a book
earlier, let meknow. Sometimesthereisan extracopy.
Contact Joanne Brown (jbrownaauw @astound.net) or
JoAnn Caspar (gaycaspar @aol.com). The cost will be
approximately $18 thisyear which can be paid at our first
meeting.

Thisyear Betty and Phyllis aimed our holiday adoption
program toward anew group: Youth Homes, Inc. Thisisa
non-profit organization that has been in operation for over
40 years, providing residential treatment programsfor
abused and neglected children and adolescents in our
immediate area. The agency provides asafe and
supportive environment for 30 boysand girlsin five State-
licensed facilities, 24 hoursaday.

Stuart Mc Cullough, director of the organization, was
S00000 excited when we met him at his officein Walnut
Creek with acheck in the amount of $850 to be used to
purchase items on hiskids "wish list"! Some of the stories
he told about these kids really touched our hearts. We feel
very fortunate to have been able to brighten their holidays
just alittle. So, on behalf of these young people, THANK

If youwould liketo learn more about this organization, you
can find them on the web at www.youthhomes.org

Have a need for Networking?

You may beinterested inthis: ayounger member
networking launch party designed to reach out to members
and prospective members who are under the age of 50.
Thisevent will be open to al membersand potential
memberswho are 49 years of age and younger. It will be
held on January 24, from 6-8 p.m. at the San Jose Hilton
Hotel. We want to have amembership that is comprised of
all age groups, and we especially need to attract and
maintain those memberswho are part of generation X and
Y. In order to continue to grow as an organization, AAUW
needs all age groups to become part of our Mission.
Follow-up meetingswill be held throughout California
during the year.
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Discrimination Still Thrives!

| recently attended the Danville-Alamo Legal Advocacy Fund (LAF) dinner in
November. The program presentation by Dan Siegel was excellent although his
topic of the discrimination in our colleges and universitiesis disheartening.

Mr. Siegel has represented several LAF litigants in the past and has strongly
supported AAUW’s LAF programs. He currently represents three litigants that
werefired by Feather River Community College, located in Quincy, CA.

Michele Jaureguito was the Director of the Upward Bounds/Talent Search
program at the community college and issuing for retaliation for complaining of
sex discrimination.

Paul Theinissuing for retaliation for complaining of sex discriminationin
violation of Title I X. Hewas a speaker at the AAUW CA convention last spring.

And Laurel Wartluft, former Head Coach and faculty member at the college, is
suing for sex discrimination and retaliation for complaining of sex discrimination.

Their stories are similar to the dozens of past litigants — they point out a problem
that exists or they find that their job conditions are not being honored or they
come forth to represent a sports group that is being treated differently from
others. The college ignores the complaint and does nothing. If they are
persistent in their complaint, they are considered aliability to the school and a
“trouble-maker” and ways are found to dismissthem from their jobs.

Litigants are usually forced to make career and life changes that no one should
haveto make. They find themselvesin financia straits, on emotional roller
coasters, and many times suffer physical ailments because of stress. Their job
opportunities are often limited by their past employment because they are
deemed questionable risks once they have filed alawsuit. And the list goes on
and on.

Thethree cases are expected to cometo trial in the coming year so watch for
news reports on their cases and give generoudly to LAF.

Joanne Brown

AAUW on the Web!

Want to know more about our organization? Visit the following sites and get up
to speed!

Our AAUW homepage: http://mww.aauw.org

Our own Concord AAUW homepage: http://www.aauw-concord.org

For membership resources. www.aauw.org/member_center/resources/

For membership info: www.aauw.org/About/join/index.cfm

For member benefits: www.aauw.org/About/join/value/discounts.cfm

Our new blog, AAUW Dialog, isaspaceto share, maintain and build social
networks within our organization: http://blog-aauw.org/



Pick up a book!

Save the date....

It is January, the nights are chilly, and sitting with agood
book by the fireplace (on a non-spare-the-air day) sounds
pretty inviting! Why not get that book by joining with
other AAUW membersto raise funds for our national
organization...through Barnesand Noble!.

AAUW has anew partnership with Barnes & Noble's
onlinesalessite, BN.com. Customized for AAUW
members, the www.bn.com/aauw websiteisour own
AAUW bookstore. AAUW members automatically receive
a5 percent discount on purchases (10 percent
periodically)—and that’s on top of other available
discounts that apply to the purchase. You will also find
information on

AAUW'’s jAdelante! book club reading list,
publications by AAUW members

AAUW award-winning books

International Affairs Committeereading list

For moreinformation, click on Membership Benefitson
theAAUW.org website. For help, e-mail
connect@aauw.org or call Cordy Galligan at 202/785-
7735. Thank you and happy reading!

Sad News

We are saddened by the death of Letitia Corum, AAUW
Cdlifornia's Chief Financial Officer and member of the
Martinez Branch. Many of you remember greeting her at
our 60th anniversary party. She was a great asset to
AAUW and will be missed. Below isanotethat her
daughter sent to the state president.

My dear friends,

It ismy great sorrow to tell you that our dear mother,
Letitia Corum, passed peacefully this night, January 3,
2009 at 11:25 pm. Her children and grandchildren have
been present at the house for the past week: running,
playing, yelling, and having a good time. Thisis exactly
the way Mom wanted to go--at home with her family.
Mom s now in heaven with our father, Hugh. God bless
Letitia and please send your prayersto the family.

Our family would like to thank you all for continued
prayers and treats over the past weeks. When funeral
arrangements are made another email will be sent out
with full details. God bless you and your family.

With my love, your friend,
Michele Corum

The January Program will be aCO-SPONSERED EVENT
which will cover hospice and palliative care in our area. .
Please Mark this on your calendar. This event is open to
the public so invite spouses, friends and neighbors. See
the flyer included in this newsletter.

Section Meetings

Evening Book: EEvening Book will meet on January 13
at HelenNelson'sat 7:30. Each member will giveashort
review of the book of their choice. It will beinteresting!
Seeyouthere. At the February meeting, wewill review
John Adams by Daniel Mc Cullough.

Helen Nelson, 682-0511

Afternoon Book: Wewill meet on Monday, January 12 at
1:00 at the home of Charlene Sorenson. the book toread is
The Chaseby Clive Cusdler.

LucilleRudik, 686-9165

Bunco: Buncowill meet 7 pm onWednesday, Jan. 21 at
Joanne Brown's house. Anyone can play and each player
donates $5. If you'd liketo join us, please call Andrea
Proctor (672-7847) by Jan. 17.

Keep it green....get your newsletter
via email!

You may want to think about getting your newsletter via
email. If you like, we could add tyou to the e-list and you
can seehow youlikeit...then make your decision (mail
or"e"). Just give Phyllisacall and we'll add you to our
list.

PhyllisNishimori (925) 671-0143
or email: pnish@pacbell.net



From Association Action Network:
Celebrate Successes in 2008!

Thank you for playing an integral rolein AAUW's success
in moving our shared mission forward thisyear. Your vocal
advocacy and financial support, along with that of tens of
thousands of others in our nationwide network of e-
activists, has helped AAUW influence public policy
issues throughout 2008. AAUW remains uniquely
positioned to be a strong voice for you in the changing
halls of power. As educated women and men, we don't
simply hope for the change we want; we make it happen,
and your contribution today will supercharge our efforts
to break through barriersfor women and girlstomorrow.

The growing power and reach of Action Network can claim
some impressive achievements. Just consider that over the
past year, together, we have:

* Successfully advocated for the enactment of the
Higher Education Opportunity Act, thefirst
reauthorization of the Higher Education Act in 10 years.
Action Network members helped ensure that the law
contains many longtime AAUW priorities, including
making Pell grants avail able year-round, expanding the
population of qualified individuals- particularly women
and minorities- in STEM fields, establishing the Patsy
Mink Graduate Fell owship Program, increasing funding for
campus child care, and aligning the HEA hate crimes
reporting categories with the ones used by the FBI.

* Convinced the House to take the first critical step
towards strengthening and updating the Equal Pay Act
with the successful passage of the Paycheck Fairness Act.
AAUW members and supporters have worked tirelessly
for more than a decade to help bring this bill to avote, and
many Action Network members sent repeated messages to
their representativesin favor of thislegidation. AAUW
will continueto lead the charge for thisbill's passage early
inthe 111th Congress.

* Increased Senate support for the Ledbetter Fair Pay
Act, which will counter the Supreme Court's wrongheaded
decision in the Ledbetter v. Goodyear case. Action
Network memberswill continue to push for passage of this
critical legislation as soon as members of Congress return
in January.

* Increased awareness of the pay gap between men and
women through programming based on AAUW's Pay
Equity ResourceKit, forwarding Equal Pay Day e-cards
across the country, and showing members of Congress the
everyday faces of pay equity.

* Ensured women's voi ces were heard on Election Day
by encouraging friends and family to register and vote,
forwarding voter guides, holding convention and debate
watch parties, hosting issue and candidate forums, and
ensuring voters' rights were protected.

* Fought against anti-affirmative action ballot initiatives
in several states and supported reproductive rights and
paid sick days measures in other states and cities. After
the elections, members participated in awell-received
post-election analysis call hosted by the AAUW Public
Policy and Government Rel ations staff.

* Convinced the House to support work-life balance
policies with the passage of the Federal Employees Paid
Parental LeaveAct, important legislation which will
provide federal workers up to four weeks of paid leavefor
the birth or adoption of achild. Action Network members
encouraged the Senate to follow suit, believing thiswill be
asignificant step towards paid parental leave for all
Americans. Advocates also worked to keep families
healthy by increasing congressional support for the
Healthy FamiliesAct, which would provide up to seven
paid sick daysfor American workers.

* Convinced both Congress and the White House to
passthe Gl Bill for the 21st Century. The new law fully
restores the promise of afour-year college education for
post 9/11 veterans, putting the benefits back on a par with
those avail able after World War 11.

* Successfully pushed for passage of a new law that
ensures that student loans remain available during tight
economic times. In addition, the legislation also addressed
another key AAUW priority by expanding SMART grants
to part-time students, the mg ority of whom arewomen.
SMART grantsare additional grantsthat Pell-eligible
students can receiveif they magjorinaSTEM field or
critical foreign language.

* Opposed continued funding for private and religious
school vouchersin our nation's capital that fly in the face
of our nation's commitment to civil rightsand public
education, and made progress towards an appropriate end
to the voucher program.

* Strengthened our voice on Capitol Hill through tens of
thousands of advocacy messages from Action Network
members sent through AAUW's Two-Minute Activist.
Another 23,000 |etterswere sent to the Hill on behalf of
AAUW membersfrom the Public Policy and Government
Relations Department.

* Put afaceto our voice with approximately 1,800 visits
to members of Congressby AAUW's Capitol Hill Lobby
Corps. AAUW also sponsored three congressional
briefings on Capitol Hill, including avery successful



more from Association...

breakfast briefing about AAUW's |atest report, Where the
GirlsAre.

* Increased attendance and raised issues of importance
to women at elected officials town hall meetings across
the nation throughout the year.

* Held members of Congress accountable for their votes
using the AAUW Congressional Voting Record. Action
Network membersthanked their el ected official swho
voted with AAUW on priority issues and expressed their
disappointment to those officials who did not support our
mission.

* Increased awareness of public policy issues and
advancements through a 30 percent increase in
subscribers to Washington Update, AAUW's members-
only weekly e-bulletin for public policy leaders.

* Joined in the conversation and shared your opinion
on AAUW Diaog and on Feminism?2.0.

* Kept members of our communitiesinformed vialetters
to the editors of local papers on avariety of topics,
including the L edbetter Fair Pay Act and Women's
Equality Day. You can see just afew of the published
lettersin AAUW's Newsroom.

* Urged House Speaker Nancy Pelosi to make
expanding the Family and Medical LeaveAct apriority in
the 111th Congress. Action Network members submitted
comments to Speaker Pelosi in response to regulations
released by the U.S. Department of Labor that make it
harder for most workersto take FMLA leave and present a
concern for workers medical privacy.

* Opposed a Bush administration regulation that would
severely limit women's access to reproductive health and
family planning services. Action Network memberswere
very vocal in their opposition to these regulations,
repeatedly sending messages to Health and Human
Services Secretary Michael Leavitt. Advocates also
increased congressional support for the Prevention First
Act, which would expand access to contraception and
preventative health care services that help reduce
unplanned pregnancies, abortions, and the spread of
sexually transmitted diseases while improving accessto
women'shealth care.

* Shared our vision for the country with President-elect
Obama, |etting the incoming president and histeam know
that breaking through educational and economic barriers
for al women should be on top of his agenda.

In the past year, together, AAUW has made great progress
on higher education, fair pay and a host of other issues -
we have made our voices heard. But the work is not done;
we must not lose our momentum, and we must seize the
opportunity at hand. These tough economic times are a
challengeto al of us, but they can be especialy
devastating to women because of harassment,
discrimination, unfair wages, and more. Please make a
contribution now, so that AAUW can intensify our crucial
work before this opportunity slips through our fingers.

Public Policy--National

K eep the Change Until Women Have Real Change!

Asone of thefirst actions of the new 111th Congress, the
House is expected to vote this week on both the Paycheck
Fairness Act and the Ledbetter Fair Pay Act, providing a
critical opportunity for Congressto make real progress on
pay equity. AAUW Action Network members have
worked tirelessly on behalf of both of these billsin the
past, and we ask you again to urge your representative to
vote yes on this legislation and oppose any attempts to
weakenit.

According to new datafrom the Bureau of Labor
Statistics, in 2007 theratio of women'sand men's median
annual earnings reached almost 78 cents on the dollar for
full-timeyear-round workers, up from just under 77 cents
in 2006. Thisisthe narrowest the wage gap has ever been,
but it's only an additional one cent on the dollar. One cent
is chump change. It isn't real change.

While women have been hard at work to earn their extra
penny, Congress has failed to pass legisation that would
give women effective equal pay protections. In light of
this, join AAUW in telling Congress that passing the
Paycheck FairnessAct and the Ledbetter Fair Pay Actis
an urgent priority. Tell Congress: "Keep the Change until
Women Have Real Change."

The 2007 AAUW report Behind the Pay Gap shows that
just oneyear out of college, women working full time
already earn |ess than their male colleagues, even when
they have the same major and occupation. Ten years after
graduation, the pay gap widens. With arecord number of
women in theworkforce, wage discrimination hurtsthe
majority of American families. In addition, wage
discrimination lowerstota lifetime earnings, reducing
women's benefits from Social Security and pension plans
and inhibiting their ability to save not only for retirement
but for other lifetime goals such as buying a home and
paying for a college education.



more on Public Policy--National

Itiscritical that stronger laws that more thoroughly
address the wage gap be enacted. Specifically, AAUW
urges the passage of both the Lilly Ledbetter Fair Pay Act
and the Paycheck Fairness Act; we also urge their passage
as apackage, as part of thefirst set of bills the new
president signsinto law. Passing both bills, in tandem, is
critical to the overall goal of achieving pay equity for
women: the Ledbetter Fair Pay Act rights the wrongs done
by the Supreme Court, regaining ground we've lost and
ensuring that people who've been discriminated against
can seek vindication. The Paycheck FairnessActisa
comprehensive bill that would create stronger incentives
for employersto follow the law aswell as strengthen
penalties for violations, strengthen federal outreach,
education and enforcement efforts, and prohibit retaliation
against workers who ask about employers wage practices.
Together, the bills can help create a climate where pay
discrimination is not tolerated, and give the new
administration the enforcement toolsit needsto make real

progress on pay equity.

Urge your representative to support the Ledbetter Fair Pay
Act and the Paycheck Fairness Act when they come up for
avote this week to ensure the change hard working
Americans need to receive equal pay.

2009 AAUW National Convention will
be ‘BREAKING through BARRIERS

AAUW-MO and the L ocal Arrangements Committee
(LAC) in St. Louisare hard at work planning the detail s of
hosting the 2009 AAUW Nationa Convention at the
Renaissance St. Louis Grand and Suites Hotel, June 26-28,
2009. Thishistoric convention, themed“BREAKING
through BARRIERS,” will discuss and vote on issues
related to membership requirements, dues payments,
public policy issues, and much more. Theresultswill have
amomentous impact on who and what AAUW isto bein
the coming years. You don’'t want to missit! Check out
the AAUW website for full details on the issues, the
convention, and thingsto doin S. Louis: www.aauw.org/
convention.

Convention registration began on December 1st and you
DON'’ T want to miss out on Best Value Registration!*
Hundreds of AAUW members are making plans to head
for St. Louis next June to shape the future of our
organization. The hotel has ample convention space,
lovely rooms, great restaurants and is right in the heart of
downtown St. Louis. The Cardinalswill beplaying ball,

the Zoo isfree, the Art Museum isworld class, asisthe
Missouri Botanical Garden. Theater, operaand agreat
children’s museum also await you.

At the convention we'll have welcoming activitieson
Thursday, stimulating workshops on Friday morning, First
Timers briefings, lively business sessions each day,
dynamic keynote speakers, an exciting CEO Women

L eaders luncheon, bylaws briefings, Meet the Candidates
reception, elections for new officers, Taste of Success
displays, the elegant banquet on Saturday night, and a
final business session on Sunday morning. All this
surrounded by the popular CyberStop, AAUW
merchandise sales, our friendly AAUW Missouri
hospitality and much more. We want Y OU to havea
GREAT time at the convention!

Pleasejoinusin St. Louis! Plan now to send branch
members and delegates to convention by budgeting for it,
appointing delegates early, discussing the issues and
bylaws. Treat yourself to amini-vacation at the historic
Renaissance Grand Hotel where spatreatments, great
restaurants, and lots of extras await you. Don’t forget to
invite your AAUW family and friends from acrossthe
country to “meet you in St. Louis’ as we continue to
‘break through barriers' for women and girls.

For additional information, you may contact the L ocal
Arrangements Committee:

Lynne Roney, chair (Iynneroney @sbcglobal .net), Diane
Ludwig - local sponsorships (dbludwig22@aol.com), Pat
Shores - volunteers/hospitality
(apatriciashores@charter.net, and Julie Triplett -
volunteershospitality (julietrip@charter.net)

*ThereisaSPECIAL Best Valueregistration fee of $375
for those who regi ster between December 1, 2008 and
January 15, 2009. Thisisthe samerate asthe
2007convention two yearsago! PLAN AHEAD and take
advantage of this great deal!







PRESIDENT'S MESSAGE

Thanks to everyone who hel ped make our Barnes and
Noble book fair asuccess. There were many less
purchasers than in past years no doubt due to the current
economic downturn but we made $1142.87 nonethel ess.
That will send at least one girl to Tech Trek and giveusa
good chunk of seed money toward the second. The
following membersworked at theAAUW table: Nadine
Seedall, Karen Maurer, DorisMaguire, Susie Castillo, Bea
Cortes, Helen Nelson, Terri Almeida, BarbaraWigren,
Joanne Brown, Betty Hirsch, Michelle Koski, and Celeste
Graham. Thanksto these women and especially all who
made purchases.

As 2008 comesto aclose, | must acknowledge and thank the
many women who worked the 49er games. Ronni Collmer
and Jean Simutis are certainly the workhorses of the group
but several others worked more than one game. A specia
thanks to new members Michele Koski, Tonya Hawes and
ClaudiaAcevedo who even involved her sister inworking in
the AAUW booth.

Everyonewho hel ped make 2008 amemorable year (our 60™)
isto be congratulated for your dedication and hard worked.
Thank you so much.

| hope you all had awonderful holiday and are still enjoying
the beginning of the new year. Here'sto agreat 2009 for you
and AAUW-Concord.

Cardl

Set Aside These Dates...
January 6 GENERAL MEETING January 24 Networking Group
January 12 Afternoon Book February 9 Great Decisions
January 13 Evening Book February 21 GENERAL MEETING
January 15 Last day to register for special rate at April 24-26 CA Convention

St. Louis Convention June 26-28 Association Convention in St. Louis
January 21 Bunco

The American Association of University Women
(AAUW) isCdifornia'smost active and diverse organiza-
tion for women offering: action for equity, personal and
professional growth, community leadership, and friend-
ships.

In principle and practice, AAUW values and seeks a
diverse membership. Membershipisopento all collegeor
university graduates ) and to students enrolled in college
or university. There shall be no barriersto full participa-
tion in this organization on the basis of gender, race,
creed, age, sexual orientation, national origin or disability.
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